
Proposed Salary Schedules
Fiscal Year 2026-2027 



2026-2027 State and Local Budget

Pay Increases Funded

The state legislated significant pay increases for certified staff, particularly for beginning 
teachers. 

With a couple of exceptions (EC), the state mostly funded pay increases and bonuses for staff 
paid via state funds. This is better than anticipated and better than recent years with pay 
increases.

The county fully funded our budget request, resulting in supplement pay increases for all 
full-time certified and classified staff. The county request was sufficient to cover the gap in state 
legislated pay increases.

The attached salary and supplement schedules are designed to be sustainable. 



Includes staff paid from the state certified schedules (teachers, guidance counselors, media specialists, etc.)

Summary Of Changes for 2026-2027

Certified Staff

● 8% Average Pay Increase with Step (Range 5% to 17%) - State Funded
● Bonuses: $500 for 0-15 Years, $1,000 for 16+. Pays in October. - State Funded
● New Local Supplement Scale with Step Increases - County Funded



Bach. Degree Certified Schedule
With local supplements

No state step increase 
years 15 to 24, and 25+

Teachers receive no state pay 
increases for experience during 
13 of their 30-year careers.

County 
supplements 
provide pay 
increases for every 
year of experience, 
up to 30.

1) The state funded supplement is estimated. The actual amount is 
subject to change depending upon state funding allocations from 
NC DPI. 



Bach. Degree Certified Supplements

The old scale (2025) mirrored the state scale with 
no increases for many years. 

The proposed scale includes a steady supplement 
increase for every year of experience. 

Two year increases range from 5% to 20% with an 
average of 10%. 

See the attached salary and supplement schedules 
for other certified salaries, such as masters degree, 
guidance, etc.

1) Placement on the scale aligns with the employee’s state certified scale and step.



Includes staff paid from the classified scales (TA, bus drivers, custodians, central office, etc.)

Summary Of Changes for 2026-2027

Classified Staff

● 3% Pay Increase - State Funded
● Bonuses - State Funded 

○ $1,750 for those with a salary less than $65K annually. Pays in October.
○ $1,000 for those with a salary over $65K annually. Pays in October

● $200 additional Supplemental Bonuses - County Funded and Pays in November
● 50% increase in Local Longevity Supplements - County Funded

○ Implemented in 1998. May not have increased since that time.





Summary Of Changes for 2026-2027

Assistant Principals

● 8% Pay Increase - State Funded
● Bonuses - State Funded 

○ $500 for steps 0 - 15. Pays in October.
○ $1,000 for steps 16+. Pays in October

● New County Supplement Scale with Step increases - County Funded
○ Similar to Certified Supplement Increases
○ Higher than Certified Supplements, Step for Step
○ See attached for more details



Summary Of Changes for 2026-2027

Principals

● 3% Scale Increase for July to December- State Funded
● January to May 2027

○ Salaries set to “Base” regardless of school academic growth
○ Difference (if applicable) paid as a supplemental bonus in January 2027
○ February to May wages will be significantly lower than July to December if paid from 

“Met” or “Exceeded” scales. 
● $1,000 Bonus. Pays in October - State Funded 
● 8% Increase in Base Principal Supplements - County Funded





The proposed scales lay a strong foundation to build upon for years to come:

● A pay increase every year for 30 years for certified staff
● Supplements that are independent of the state salaries (sustainable)
● Increases for both both certified and classified staff beyond state 

increases.
● Within budget!

In conclusion


